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FROM THE EDITOR 

Man in the Irony Mask, or, 
More Millennial Musings 

Here we are at last, coming up 
to what may or may not be the 
most momentous night of our 
collective lives. My own sense is 
that, overall, folks are pretty 
ambivalent about it, looking 
toward die impending event with 
an uneasy mixture of dread 


and delight. Sure, some of us will 
be embarking on extravagant 
celebrations, whether here or abroad. 
But there seem to be many more 
who don’t know where they’ll 
be, what to expect, or, more 
generally, how to respond to die 
mill ennium 

Greater Expectations 

Speaking for myself, I’m a touch 
unnerved to notice dial we’re already 
in the 11* month of ’99 — and I’ve 
decided to take foil frontal control of 
my own millennial prospects by 
getting an early start on my list of 
resolutions. 

On die workplace front, I resolve, 
first of all, to demonstrate support for 
my striking colleagues at BCIT, 
perhaps with a cheerful, encouraging 
wave as I drive by their picket lines, 
en mute to the next meaningful 
purchase. 

As well, a propos the Dutton 
decision out of UBC, I vow never to 
generate a ‘sexualized atmosphere’ 
anytime anywhere anyhow. Indeed, 
I will create a ‘de-sexualized’ one — 
by burning dog poo instead of 
candles, playing a looped tape 
alternating die sounds of dentist drills 
and C61ine Dion (hilling into 
something), keeping Postum and only 
Postum on tap, letting my ear hair 
flourish unchecked, and — die kicker 
— wearing a fanny pack at all times. 
Until now I actually had no idea how 
tempting paunchy, balding geezer 
profe are to our impressionable 
younger people. 


I will also abstain from using 
the OED on the job, now that its 
diabolical ‘new’ incarnation is out; 
well maybe. At the very least, I’ll 
remain true to die old version and 
heap scorn on the new at every 
opportunity. 

I guess there are no UCFV 
institutionally sponsored plans for 
marking this gob-smacking 
occasion? To judge by the CBC 
RADIO phone-ins, time-capsuling 
seems a popular choice, right up 
there after moving midnight to 
eight p.m. so kids can enjoy it, too 
(whoopee!). We could encapsulate 
an assortment of foodstuffs from 
die caf to let future generations 
really know die hellish working 
conditions of those toiling in 
Education at die skittering end of 
the 20* century. 

On the personal side, I pledge to 
do something moderately self- 
improving, like, perhaps, 
eschewing an ironic post-modern 
stance, whenever and wherever 
possible in the challenging year 
ahead. It’ll be tough, though. We 
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all know po-mo’s appeal in a 
chaotic, media-frenzied world 
which daily inundates us with die 
extremes of human experience. 
Irony masks our anxiety, protects 
us from fully confronting the 
horrors that surround. Our 
mindset is, in fact, the current 
Ironic Condition — as typified in 
pop-culture by comics like 
Seinfeld, whose mantra when 
encountering anything ‘real’ (that 
is, painful or at least difficult) 
is a dismissive “good luck with 
all that" 

As John Updike once put it, 
“Irony is the style of our 
cowardice.” Of course, there isn’t 
much room for a ‘whatever’ 
attitude when it comes to matters 
educational. The purpose of die 
enterprise is surely the opposite: 
to make judgements, determine 
values, assign recognition, not 
undermine and subvert those 
functions through an abdication of 
relevance. Thence all those other e- 
end-sounding words (and their 
effects) related to irony: ennui, 
anomie, apathy. 

But the problem is that when 
we cultivate ironic cool as part of 
our self-consciously En de si&cle 
facade it can colour everything 
grey — for example, simple 
realities (like love and death), or 
even something as naively self- 
serving as what die heck to do 
New Year’s Eve. One impetus for 
my anti-irony stance is that I’ve 
been conducting a non-scientific 
survey, and the vast majority of 
respondents have no particular 
plan at all ... yet (or are they just 
not telling me ?) . 

Is this dearth of planning a 
Wet Coast thing, where, like, you 
know, you’re so casual and laid- 
back that things just evolve in a 
free-form way — that’s when the 
neatest parties happen, right? Or 
is it something else — fear of 
commitment, fear of failure, of 
looking like a Y2Goof? 

After all, just about anything 
one imagines may, from an ironic 


perspective, become tinged with 
disappointment. Sure, I’d like to fly 
to Paris for dinner at my favourite 
restaurant and fireworks at the Tour 
Eiffel. But would I like to enough? Is 
that special enough for me in 2000? 
What if the London fireworks are 
better? Besides, how can I be sure it’ll 
be worth exacdy $3809.34 (or 
whatever) after taxes? And pretty 
soon I’m like, I don’t think so. 

A closer-to-home possibility was 
hitting the jolly old Harrison for 
their dinner and overnight frolic 
package: I envisioned delightful 
disorientation ringing it in at the 
Copper Room, engulfing an 
oldvellish dinner, grooving to the 
sounds of the indomitable Jones Boys 
encyclopedically covering hits of the 
30s, 40s, 50s, 60s, 70s, 80s, and 90s 
for the generally venerable dance 
crowd, getting lost in the retro 
rhythms of ‘Tuxedo Junction’, 
‘Return to Sender’, ‘We Are Not 
Men’, etc. I might close my eyes, 
pretend fleetingly that I was hearing 
the real thing, a geezer lost 
in time. But then how annoyingly 
self-referential, and, ultimately, how 
self-defeating. 

Another idea I explored was a bar 
car party with a group of dedicated 
friends on VIA RAIL’S slickly 
chromed Silver & Blue 1954 vintage 
transcontinental Canadian, as it 
shimmies elegantly through the 
Rockies from hereabouts to Jasper in 
metal majesty. We could sit bade, sip 
Martinis, stare out at the snowy 
mountain scape, and ponder the vast 
user-unfriendly emptiness that is still 
most of Canada, i.e., snicker at 
ourselves for being naive enough to 
actually enjoy this. 

After Midnight 

The real plan, though, is coming 
down to what’s truly important, 
which I guess for me is to think global 
and party local. That’s right, I’m 
picturing myself dose to home this 
year with friends, organizing a 
movable feast in the neighbourhood: 
three or four places, each assigned a 
different time zone and dinner course, 
traipsing the wintery streets in our 


finery and winding up at a street 
party here in front of the house. 

And what of you, g 
colleague? If you want to make 
one small un-ironic gesture to 
commemorate, consider sending 
me a New Year’s e-mail, if you’re 
not behind bars or indisposed on 
the tiles. I’d love to know your 
thoughts re Big Night. Either way, 
I wish you happy landings and/or 
happy trails. 

Before ... 

To get you into a rip-snorting 
party mood, here’s a mind-altering 
line-up of reports and other cool 
stuff, including: a scintillating 
survey summary, a couple of brillo 
reviews to facilitate holiday 
viewing, a millennial language 
primer to bridge the awkward 
transition period, and, now that 
we’re the on-line instruction 
meisters of BC, a sobering low- 
down on net cheating in academia 
— not for the squeamish. 



LETTERS TO EDITOR 

Hello Richard: 

Your editorial is always a 
delight to read. How do you do it? 
(Ed.: Thanks; the answer is meds.) 

At a recent meeting of Student 
Services IBT (Access) Staff, I 
complained about the high prices 
of textbooks. Of course, I was 
elected to write a letter to Words & 
Vision. We would appreciate 
having this letter published as a 
means of raising awareness of 
poverty issues among students 

Many thanks, 

-Ruth Vandenbor 
Access Assistant, CHWK 
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To UCFV Faculty: 

In an effort to raise themselves 
out of poverty, more and more 
low-income Canadians are 
entering post-secondary 
institutions. For these students, 
lack of adequate finances is often 
the number one obstacle to 
learning. Many have insufficient 
food and clothing, drive cars in a 
poor state of repair, and lack 
resources for day care or 
emergency needs. While we 
cannot solve all the problems that 
impoverished students face, 
perhaps we could do something 
about the high cost of textbooks. 

It is often impossible to buy or 
sell used books because die 
instructor has changed textbooks 
or editions since the previous 
semester. Even different sections 
of die same course may require 
different texts. As a student, I 
have personally tried to sell used 
books, only to find that no one 
will buy because the textbook is 
no longer in use. While I have 
been lucky to have PD funding 
cover most of my costs, for many 
students a few extra dollars on 
each book can mean genuine 
hardship. Students on loans or 
part-time employment may have 
to use grocery or rent money to 
buy books. 

I know that Faculty are 
concerned about using the best 
texts in order to uphold UCFVs 
high academic standards. I also 
realize that publishers are out to 
make money by printing new 
editions. I would ask, however, 
that whenever possible you 
consider using the same text for at 
least two semesters. Such a 
practice would make a real 
difference for students wanting to 
sell or buy used texts. 

Faculty support and concern 
for students is already a priority in 
this institution; I therefore feel 
free to request that you weigh the 
benefits and costs of a new text or 
edition from a student’s point of 
view before submitting a book 


order. For the many faculty who are 
already committed to reducing, 
reusing, and recycling textbooks, 
many thanks on behalf of the 
students. 



PRESIDENTS REPORT 

State of the Union 

As I begin it strikes me that there 
are so many positive things going on 
at UCFV lately, from an FSA point of 
view anyway, that it is a pleasure to 
write and submit this report. 

1 Regularization of the Person 

This is old news now, I know, but 
I thought I'd mention the results of 
die ratification vote one more time. 
Of the 106 ballots cast 91 were ‘yes’ 
votes. We still remain the only local 
in the province to open talks on 
regularization and to reach an 
agreement. Although the new 
language is not exactly what we were 
hoping for, it is a good start. 
Management and the FSA should be 
very proud of this achievement. On 
your behalf I would like to thank 
everyone who participated in 
negotiating this language, especially 
David Morosan, Moira Gutteridge, 
Barry Bompas, and Robin Anderson, 
all of whom put countless hours into 
attending meetings and writing draft 
after draft. 

The FSA put out as much 
information as possible before voting 
took place, but there is still some 
confusion as to how, and when, 
’Regularization of the Person’ will 


affect our present membership. 
Obviously the new language will 
have the biggest impact on our 
Regular Part Time 50% or Greater 
Faculty and Staff; however, it will 
also bring about changes at the 
departmental level. 

There may be a few cases where 
long serving RPTs are regularized 
into on-going ‘B’ Faculty, or ‘A’ 
Staff, positions that put die former 
RPT higher on the seniority list 
than recendy hired ‘A’s’ and ‘B’s\ 
This only poses a problem if we 
find ourselves in a lay-off and 
bumping situation, as these are 
done according to seniority — but 
a few departments have voiced 
concerns. 

Because, due to the new 
language, every person hired into a 
50% or Greater position is now a 
potential on-going employee, we 
are hoping that departments will be 
a litde more selective in filling part- 
time positions. Up until now part- 
time positions were often filled 
with only die present circumstance 
in mind. Some times there was not 
a lot of thought or consideration 
given as to whether the appointee 
was a good fit with die department 
hiring her/him. Hiring under 
these conditions can, and has, 
caused serious problems for whole 
departments in die past. We are 
now expecting to see more part- 
time hires done through UCFV’s 
official posting and selection 
procedure, and fewer ‘emergency’ 
appointments. Of course, there are 
always genuine emergency 
appointments that cannot be 
anticipated or avoided at die time. 

Regularization of the Person 
will be phased in over die next 
couple of years. At what point in 
time a RPT becomes regularized 
will depend on the status and 
original start date of their 50% or 
Greater contract. If you are an 
RPT and think you should be on 
the ‘Regularization Track’, the first 
step is to contact your Department 
Head or Supervisor. Our 
Grievance Chairs, Heidi Tvete and 
Bob Smith, will assist anyone who 
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feels affected by die new language 
but is unsure how to proceed. 

2 Changes to A & R 

Everyone is probably aware by 
now that besides the extensive 
renovations that have taken place 
in Abbotsford A&R, there are 
going to be significant operational 
changes as well (there was an e- 
mail announcement a few weeks 
ago). The operational changes 
will take place in three phases 
over the next several months. 
Shortly after Management had 
approved the proposed changes, 
on a trail basis, the FSA 
Executive was briefed by Coby 
Romaniuk and Rae Smith — 
authors of the proposal. As the 
FSA has been dealing with many 
A&R problems over die last few 
years, the proposal was met with 
lots of questions and much 
enthusiasm by the Executive. 
The Registration Clerks in 
Abbotsford, and to a lesser extent 
in Chilliwack, are the employees 
whose jobs will be most affected 
by the changes. These will 
include: expanded job- 
descriptions, rotation of duties, 
designated work stations, and 
shift modifications. It is my 
understanding that for the most 
part A&R Staff are supportive and 
optimistic about die changes in 
their area. 

As an ‘official’ member of the 
A&R department I am fully 
aware of the often difficult 
circumstances that people work 
under there. At any given time of 
year, it is probably the most hectic 
area in UCFV. I feel strongly that 
the changes will not only improve 
service to the public but will 
greatiy improve the working 
conditions of the Registration 
Staff. 

3 LAMM Update 

The Labour and Management 
Meeting, which meets twice a 
month, is made up of six 
representatives: Martin Silvestein, 


Kim Isaac, and me for the FSA; and 
Skip Bassford, Barry Bompas, and 
Wayne Welsh for Management. Kim, 
Martin and I believe that LAMM is 
extremely important and we 
appreciate the positive, free thinking, 
brain storming atmosphere of the 
meetings. As is to be expected we 
don’t always see eye to eye, but we 
are managing to resolve issues and 
get things done. It’s a lot easier, and 
far more pleasant, to come to a 
compromise decision when everyone 
involved is willing to work to get 
there. 

Some of the issues LAMM has 
been dealing with recentiy are: 
policies and procedures for excluded 
SACs, die problems of included 
SACs, implementation of 
Regularization of die Person, and 
David Morosan’s Agreements 
Documentation project. As well, the 
LAMM Evaluation Sub-committee, 
made up of Kim, Barry, Wayne, and 
David, has been working very hard 
on developing a new evaluation 
process for instructional Faculty. 
Kim reported on the project in the last 
issue of W&V. By die time this goes 
to print they will probably have 
circulated their first report for feed- 
back. Once the new instructional 
Faculty evaluation process is in place 
the committee will begin a re-vamp of 
die Staff, non-instructional Faculty, 
and director evaluation processes. 
For years the FSA has been 
complaining about die way UCFV 
does evaluations; it’s so nice to report 
that we are finally doing something. 

Another sub-committee ofLAMM 
was set up to review the UCFV 
Harassment Policy. This had to be 
done because the old policy was in 
conflict with the new Common 
Agreement harassment language. 
The committee, struck early in the 
year, was made up ofMaggie Ross — 
Human Rights and Conflict 
Resolution Coordinator — who did 
the bulk of the work, Diane Griffiths, 
David Morosan, and three members 
ofLAMM. The new policy has been 
completed and is awaiting approval 
of UCC, die Harassment Advisory 
Committee, and UCFV’s lawyer. 


4 Selections for Senior Positions 

There seems to be much 
and anticipation among X 
members over the upcoming 
selections of the Director of 
Library Services, Dean of Arts and 
Applied Arts, and VP Academic. 
Although only the Dean posting 
was internal I am hoping that all 
three positions are filled from 
within the membership. Not only 
do we have the people with die 
expertise and experience to do 
these jobs and do diem well, 
internal people have a wealth of 
‘institutional knowledge’ — a 
tremendous asset often highly 
underrated — which can take years 
to assimilate. UCFV plans to have 
the Dean position filled by 
December 15 th , and have her/him 
start, even if it’s in a limited 
capacity, by the beginning of 
January. The VP position will 
commence July 1“, and the new 
Director will most likely start some 
time in die Spring. 

5 The Child Care Centres 

Last Summer both the 
Chilliwack and Abbotsford Child 
Care Centres were in crisis. UCFV 
had decided to close them for the 
Summer, and the drastic changes 
proposed for the fall would have 
resulted in lay-offs of long-serving 
employees. These decisions were 
made in response to the Centres 
being so over budget they were 
draining limited resources. UCFV 
was already subsidizing the 
Centres at $70,000.00 per year. 
The FSA and UCFV negotiated 
through May and June, and the 
result was the following 
compromise solution. The Centres 
would remain open and all die 
employees with ‘A’ contracts 
would continue to work (there 
were two RPTs who were not 
included in the compromise). 
UCFV would continue to make the 
$70,000.00 subsidy. The four 
Senior Supervisor positions v ! 
be elimina ted. The employees 
holding those positions would take 
a cut in wages and assume the 
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same status as Regular Child Care 
employees. There would be a 
Child Care Administrator 
position created. All employees 
would be on time sheets. 
Everyone would work on a 
rotation basis so the available 
hours of work would be 
distributed evenly. The situation 
would be reviewed at die end of 
each month starting in September, 
and if the Centres continued to 
loss money we would have to go 
back to the table. To keep the 
Centres open and to save jobs 
almost every Child Care 
employee agreed to these 
conditions and the plan went 
ahead. Only two employees 
ended up taking a cut in wages. 
Lillian Burrows, a Senior 
Supervisor, retired, and Sandy 
Cubbin, who is also a Senior 
Supervisor, got the Administrator 
position. Another Regular Child 
Care employee resigned because 
she was moving out of province. 
This along with die retirement 
and promotion created two ‘A’ 
positions which were filled by die 
RPTs who had not figured in the 
original plan. The rotation 
system has had some problems 
but is working out for the most 
part and the employees are getting 
more hours than anticipated; 
about 30 per week. The really 
good news, however, is that the 
loses in revenue over the Summer 
were minimal and the Centres 
broke even in September and 
October. I am hopeful this trend 
will continue throughout die year. 

It became very clear, during 
the many meetings we had with 
die employees, that their greatest 
concern was the effect a closure of 
the Centres, or even a cut back in 
services, would have on the 
children and their families. If it 
were not for the dedication of the 
Child Care employees to the 
children, and to each other, this 
plan could never have been 
agreed to, nor would its 
implementation have been 
successful. 


6 The Grant 

The $700,000.00 UCFV just 
received from Industry Canada is 
certainly big news, not only here but 
throughout the rest of BC’s post- 
secondary realm. It seems we are 
leading the province in On-line 
Learning. I am told that as soon as 
Skip made the announcement, 
Faculty were lining up at Peter Such’s 
door with proposals for On-line 
courses. Many of our Faculty are 
really excited by this opportunity, but 
just as many are apprehensive about 
what this kind of course delivery 
means for the future. They have 
expressed concerns about job 
security, work-load implications, and 
intellectual property issues. CIEA 
and many of our colleagues at the 
other Locals have expressed the same 
concerns. 

The questions raised were 
addressed at the November 9* 
LAMM. Skip explained that the 
grant, administered by UCFV, is to 
be shared by UCFV and its private 
partners. Our Faculty will develop all 
the On-line courses and the partners 
will provide the technical expertise. 
The project will be coordinated 
through UCFV’s Teaching Learning 
Centre. Courses will be the property 
of UCFV with any profits and 
royalties going to it and die partners. 
Skip assured us that die courses are to 
be taught by our Faculty for UCFV, 
and that it will remain that way — 
not sold to other institutions or 
private trainers. UCFV plans to 
make money by enrolling 
international students. 

Over the last few years UCFV has 
offered about twenty five different 
On-line courses; fifteen this semester. 
As we do not have Collective 
Agreement language that pertains 
specifically to On-line teaching, 
UCFV and die FSA agree that the 
courses and the Faculty teaching 
them are covered by the same clauses 
that pertain to regular course delivery, 
i.e.: class size, course prep, etc. 

If you have questions about any of 
this please contact the FSA office. 


7 Collective Agreement 

The FSA does not produce nor 
distribute the Collective 
Agreement So, if you still have 
NOT received your copy of the 
new Collective Agreement, 
CONTACT EMPLOYEE 
RELATIONS. You guys keep 
walking away with the copies from 
the FSA office and we can never 
find one! 

A couple of weeks ago David 
Morosan distributed the first 
installment of the Agreements 
Documentation Project he has 
been working on. It included a 
copy of die new Regularization 
language, a pamphlet on SAC 
Procedures, a pamphlet on 
Procedure for the Assignment of 
Courses, Faculty workload 
allocation notes, notes on the 
Collective Agreement, and 
questions and answers on the 
Collective Agreement. If you did 
not receive your package please 
contact Employee Relations. 

8 Executive Uaisons 

In the last W&V I listed the 
Executive Officers and member 
areas they are assigned to liaise 
with this year. These assignments 
were made in an effort to give 
every member a voice at the 
Executive table, someone they 
could contact if they had questions, 
concerns, complaints, or 
comments, about the their rights or 
about the FSA and what it is, or is 
not, doing. Of course you can 
contact whomever you like on the 
Executive, it doesn’t necessarily 
have to be the person assigned to 
your area. Whomever you chose, 
I urge you to give them a call or 
drop them a line. We can’t 
represent you adequately if you 
don’t tell us what’s on your mind. 

Just a reminder that there is 
someone in die Chilliwack FSA 
office Monday to Thursday. The 
office is located with the Faculty 
offices behind Reception in ‘A’ 
building. Our local is 2498. You 
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can leave a message for Kim 
Isaac, Heidi Tvete, Bob Smith, 
Fenella Sobchuk or Bev Lowen. 

9 Ten and Twenty Year Dinner 

At the end of October, I 
attended the UCFV employee 
Ten & Twenty Year Anniversary 
dinner. I was one of about thirty 
ten year honourees, and there 
were about five twenty year 
people. Don Tunstall did a great 
job as MC and I thoroughly 
enjoyed the evening. It was so 
nice to hear the kind and 
encouraging comments the Deans 
made about us UCFV employees. 
On behalf of our members I 
would like to thank UCFV for 
putting this dinner on every year. 



On the CIEA Front 

On November 5® and 6* I 
attended CIEA’s President’s 
Council in Vancouver. 
President’s Council is made up of 
all the presidents of the 
participating CIEA locals. The 
meetings are interesting, not to 
mention long, but I find much of 
what is repented and discussed 
rather overwhelming. CIEA has 
so many committees, is involved 
in so many projects, is so 
politically connected, works with 
so many other agencies and 
organizations, and is active on so 
many fronts — all on our behalf 
— that it’s really difficult to keep 
track of everything they do. 
However, members are invited 
and encouraged to come to die 
Abbotsford FSA office and have a 


look at the stacks and stacks of 
newsletters, reports, announcements 
and bulletins we have on CIEA’s 
activities. A few filings that CIEA is 
currently involved with that will be of 
particular interest to our members 
are: 

1 University College Issues 

Last Spring Ed Lavalle (CIEA 
Past President) sent two letters to 
Andrew Petter requesting that die 
Ministry review the legislation and 
mandate governing BC’s five 
University Colleges (Kwanfien, 
Malaspina, Okanagan, Cariboo, and 
us). In the letters he outlined the 
common problems the UCs are 
experiencing, such as inadequate 
libraries and lack of funds for 
research. Ed’s request resulted in 
Maureen Shaw, CIEA President, and 
two other CIEA reps meeting with 
Petter and Moe Sihota in Victoria. 
The Ministry promised to strike a 
committee to look at the problems 
and concerns of the UCs, but they 
made it dear that they did not want 
to deal with the issues of the UCs 
separately from those of file Colleges. 
CIEA is still waiting to hear what the 
make up of file committee will be. 

2 Maternity Leaves 

CIEA has published a brochure 
that provides general information 
about members’ rights to maternity 
leave, sick leave, and employment 
insurance benefits during a pregnancy 
and birth of a child. It is not 
commonly known, but the Supreme 
Court of Canada has determined that 
(as stated in the brochure), “a 
pregnant women is entitled to sick 
leave for a normal pregnancy and 
birth, and an appropriate period of 
time after the birth.” This means that 
women on maternity leave can use 
their sick leave benefits, and be paid 
at their regular rate, before applying 
to El. El maternity benefits only 
cover 55% of a person’s regular wage. 
Depending on file type of contract a 
U CFV employee has she may be able 
to claim benefits under the 100% 
thirty day Short Term leave and 70% 
sixty-four day Short Term Leave. 


If you are contemplating 
maternity leave, please talk to your 
Grievance Chair or contact me. 
Copies of CIEA’s brochure * 
available through the FSA office. 
All the different rights and benefits 
to which you may be entitled can 
be quite confusing. It is important 
that you have all the facts before 
you go on leave. 

3 Bargaining 2001 

Yes folks, CIEA is already 
gearing up for bargaining 2001. If 
it seems to you, as it does to me, 
that bargaining has been going on 
for years, it has! We’ve been either 
in negotiations or getting ready to 
negotiate one thing or another 
since the Fall of 1997. On 
November 12 th and IS®, Kim 
Polowek, Bob Smith and I 
attended CIEA’s Technical & 
Policy Development Conference. 
The conference focused on the 
accomplishments and failures of 
the 1998 round ofnegotiations, the 
issues facing post-secondary tod?v, 
and how we should proceed > 
the next round. 

Although many of file locals 
were disappointed with what the 
Common Table was able to 
achieve last round, it was agreed 
that we must continue to have a 
Common Table in some form or 
other. Many of the smaller locals 
feel they won’t get anywhere if 
they are left to bargain on their 
own. It was also generally agreed 
that we took too many issues to the 
table last time and that this round 
we should concentrate our efforts 
on just a few really important ones. 
We were asked what we thought 
the major issues will be for our 
members this time. As we have 
not yet canvassed file membership 
(we’ll be doing that in January), 
Kim, Bob and I could only 
speculate on what we think will be 
the top priorities for you — 
however, I am pretty confident we 
got them right. ^ , 

We said your major issues 
would probably be: a decent wage 
increase, workload modification, 
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more money for scholarly release 
and course development, and 
money for research. These issues 
are pretty consistent with what 
the other locals want. The only 
major issue — no longer one for 
the FSA — some of the others 
may still be dealing with going 
into the next round is 
‘Regularization of the Person’. 
We also mentioned a few other 
issues we know will be important 
to our members but not 
necessarily to other locals: 
Employment Insurance maternity 
leave top-up, an increase in 
benefits, etc. 

Once the issues were 
established we discussed different 
models for collective bargaining. 
The models ranged everywhere 
from ‘One-tier Bargaining’ where 
everything would be discussed at 
a common table with no local 
negotiations at all, through many 
different modes of ‘Two-tier 
Bargaining’ with division between 
local and provincial issues, to a 
‘Two-tier’ model where only one 
issue, wage increase, would be 
discussed at the common table 
and everything else negotiated at 
the local level. Also, there is a 
real debate over whether or not 
the Common Table should 
include BCGEU as it did last 
time. 

There will be another 
Technical and Policy 
Development Conference in mid 
February. All the locals were 
asked to discuss the different 
bargaining models with their 
members and to establish what 
their major issues are. This 
information will be central to die 
form foe common table takes. 

To establish as accurate a set of 
issues as possible we want to 
connect with all our members, so 
in January foe FSA will begin 
canvassing, holding forums, and 
sending out information on 
‘Bargaining 2001'. Following foe 
February T&P Conference we 
will try to give you as much 
information on foe Common 


Table as possible and then sometime 
in foe Spring, most likely at foe 
AGM, we will be asking whether or 
not you want to participate at foe 
Common Table. 

If you have any questions on foe 
T&P Development Conference please 
contact Bob Smith, Kim Polowek, or 
me. Or, if you already have issues 
you want addressed in foe next round 
of bargaining please contact Kim 
Polowek, Bev Lowen, or your 
Executive Liaison. 

-Beverly Lowen 



FACULTY GRIEVANCE 
REPORT 

At the beginning of foe semester, I 
noticed that foe form accompanying 
instructors’ dass rosters contains a box 
which if ticked admits students in 
excess of foe maximum. Many of us 
allow over-enrolments, as there 
frequently seem to be exceptional or 
emergency cases. University-college 
wide enrolment data shows many 
overloaded sections. There are 
Collective Agreement implications 
having to do with foe credibility of foe 
dass maximums which members have 
asked foe FSA to bargain. 

There are other issues involved 
which departments might consider. 
Clearly, excessive enrolments increase 
Faculty workload to which instructors 
constantly refer. Also, foe university- 
college makes a type of commitment to 
learning conditions of small dasses 
which, when enlarged, breaks foe 
bargain with those students making up 


foe agreed-upon amounts. I’m sure 
there’s a whole bunch of 
pedagogical considerations involved 
in dasses where enrolments ercpeed 
foe max by 5 or 10. Periodically we 
leant from Management that we 
have taught more students than 
we’re funded for, which means that 
all those extra students demand 
resources right across foe board that 
we don’t have (and we can stretch 
resources further by more and more 
directed studies courses). 

Since foe announcement that 
UCFV has received a large grant, for 
foe development of on-line courses, 
questions about intellectual property 
arise. At foe time of writing (9 
November) UCFV consultation with 
foe FSA has only just begun. 

You may have seen the draft 
policy concerning instructor 
qualifications to teach various 
courses, primarily upper levd. 
When addressing individual 
complaints, foe FSA will look at 
how departments assess instructor 
requests to offer courses, according 
to die standards criteria cited in foe 
policy. 

Now that foe draft language re 
regularization has been ratified, 
implementation proceeds. Part- 
timers with a pattern of 50% or 
greater workloads should consult foe 
language or contact foe FSA office 
(4530) to see if they qualify. 

You’ll note that fois brief indudes 
no grievances filed on behalf of 
individuals. There have been some. 
Since grievances often arise from 
disputes between members, foe way 
in which we report our 
representation of a member alleging 
mistreatment by his/her department 
can and has become a controversy in 
itself. So for the time being, it has 
been suggested that we not report 
individual grievances in these 
columns .Full reporting will continue 
in the Committee of Officers, which 
meetings are open. 

-Bob Smith 
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STAFF GRIEVANCE 
REPORT 

Grievance Concluded 

This grievance involved a type A 
Staff employee who was serving his 
initial probationary period 
according to Article 14.1 of the 
collective agreement. During this 
time there were many conflicts and 
problems that arose in the working 
relationship between this employee 
and die department. UCFV felt 
that the employee was not capable 
of handling the range of tasks that 
the position required. The 
department had been holding back 
part of the duties of the position 
because its members felt that the 
employee was not capable of the 
responsibility that was entailed in 
this position. 

As a result, UCFV conducted an 
evaluation. The subsequent results 
were extremely negative and 
showed many of the problems that 
persisted between this employee 
and the department Out of the 
evaluation a recommendation was 
made the employee be dismissed 
according to Article 14.1(a), which 
says that during the initial 
probationary period, an employee 
may be transferred, laid off, or 
dismissed for any stated reason. 

I was asked to be present at the 
meeting with the employee and the 
Dean when the employee was 
given tiie results of his evaluation 
and told that his services would no 
longer be required. This was 
probably one of the hardest 
meetings I have been at because the 
employee was extremely distraught 
and emotional after hearing the 
results of his evaluation which led 
to his dismissal. 


The next day I met with the 
employee to decide how to proceed. 
The FSA felt that another method of 
discipline could have been used and 
argued that termination was too harsh. 
The FSA argued for the employee to be 
given a three month trial period at 
which time the employee would again 
be evaluated. UCFV would not agree 
to this because it felt that if the 
employee was given a three month trial 
period it would contribute to a decline 
in the working environment of this 
department. The employee made it 
very dear that at this time he was not 
interested in working in the department 
on a trial basis. 

Because UCFV is within its right to 
terminate under Artide 14.1(a), it was 
decided that the best course for the 
employee was to settle the grievance on 
the following conditions: 

1. That the employee receive his full 
salary until January 1, 2000, which 
was initially offered. 

2. That the employee have access to 
his 99/2000 professional 
devdopment funds. 

3. That the employee receive a letter 
stating that there was a shortage of 
work instead of a termination letter. 

4. That the employee receive his 
benefits until January 1, 2000. 

Although there were grounds for 
dismissal in this case, I do believe that 
people deserve a second chance. A 
person is not always suited for every 
position, and I do believe that this 
employee is a competent and capable 
person who will succeed when the right 
position comes along. 

Shop Steward System 

Thanks to all who expressed interest 
in becoming a shop steward. I am in 
tiie process of setting up workshops 
with our CIEA reps tentatively 
scheduled for the be ginning of 
December. FA contact all stewards 
once the final details are worked out. If 
anyone else is interested, give me a call 
at 4341. 


OH&S REPORT 


This is my first report for uas 
year, so to start let me give you a 
little background information on 
what the role of the committee is 
and who is currently on it. 

Elected members on the 
committee serve a two year term; 
with the exception of the chair, this 
is a once-a-year appointment. 
Appointed members are appointed 
by UCFV and have no termination 
date. 

Role of the Committee 

The joint Occupational Health 
and Safety Committee is made up of 
worker and employer representatives 
working together to identify and 
resolve safety and health problems in 
the workplace. 

The Committee’s mandate it to: 
assist in creating a safe placeto 
work; recommend actions whicl j 
improve the effectiveness of 
OH&S program; and promote 
compliance with the regulations, as 
laid out by WCB. 

Any complaints concerning 
health and safety should be directed 
to your supervisor. However, if you 
are not satisfied with the outcome, 
please feel free to contact any of the 
committee members listed below. 

But please remember that the 
OH&S Committee is not a grievance 
committee; its main concern is 
employee safety. 

Elected Committee Members 

FSA Co-Chair 

Colleen Olund, 4524 

Joanna HimschaQ, 2833 
Darlene Rosner, 4462 
Anne Reisinger, 4230 
Susan Davis, 2805 ^ , 

Lynda Town, 4477 
Paul Gumprkh, 2483 


Heidi Tvete 
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Appt'd Committee Members 

Management Co-Chair 
Diane Griffiths, 4210 

Science Rep-East 
Shawna Dyck, 2446 

Facilities Rep 

RobKilfoyle, 4603 

Trades Rep 

DonSciotti, 4399 

Science Rep - West 
Aileen Ablog, 4617 

Bill 14 Implications 

This came into effect October 1, 
1999, and has brought in stronger 
and more concise language for 
worker protection. There are now 
regulations regarding violence 
prevention in the workplace, 
ergonomic requirements, smoke 
free workplace, plus much more. 
It also now actually gives the 
OH&S Committee some power to 
get things done. But, if you are 
on the committee, there is a 
requirement to take a minimum 
of eight hours of related training 
each year. 

The Committee has a number 
of projects identified that we want 
(and need) to work on this year: 

1. Policy Statement 

2. Terms of Reference 

3. Violence Risk Assessment 

4. Safety walkabouts in all areas 

5. Worker education 

If anyone is interested in 
helping work on the Violence 
Risk Assessment, please let me 
know. We will be needing help 
and feedback on this one. 

What we are hoping to do this 
year is to use Words & Visions 
not only to keep you informed but 
^ also to educate you about new 
regulations and issues. I will up- 
date everyone on the issues that 
die Committee faces each month. 


For anyone interested in checking 
out die new regulation and guidelines, 
the AC website has it all. Take a look; 
I’m sure you will find it intriguing — 
at http:/ /www. worksafebc.com 

In closing, remember that the 
OH&S Committee is here for your 
safety. If you have any concerns, 
please do not hesitate to call, send a 
memo or e-mail your questions. 

-Colleen Olund 



HUMAN RIGHTS REPORT 

Maybe it was the weather so 
balmy and bright, or maybe the new- 
to-us hotel perched on the top of 
Davie Street. Whatever die alchemy, 
the group of human rights chairs 
seemed eager to do the round robin 
and catch up on doings around the 
province in the area of human rights. 

Once again we discover that there 
are significant differences between 
campuses in terms of how human 
rights complaints are handled. Some 
campuses, like ours, have an officer 
or an ombudsperson while others rely 
on advisors for students and human 
resources for instructors. In most 
institutions ‘Harassment’ officers 
have changed to ‘Human Rights’ or 
‘Equity’ officers with ‘Conflict 
Resolution’ included in die tide 
somewhere 

There seems to be a shift taking 
place away from a focus on 
harassment (on prohibited grounds) 
toward a broader purview of h uman 
rights and equity. Personal 
harassment claims dominate 
caseloads, and therefore most 


institutions feel die need for new 
policy and contract language to 
reflect this new reality. 

* 

• Several campuses report a 
dramatic increase in violent 
incidents and have - or are in 
die process of drafting - policy 
to address these. Apparentiy it 
is a requirement of WCB that 
the institution have such policy. 
UCFV has such a policy. 

• The College of die Rockies is 
working on a conference called 
‘Returning Civility to the 
Classroom.’ The provincial 
safer campuses group put on a 
conference called ‘Continuing 
die Dialogue’ which addresses 
issues of diversity. 

• Instructors on many campuses - 
have continued interest in 
defining and protecting die 
concept of academic freedom 
within the context of 
complaints about offensiveness. 
The example that was discussed 
at length was die biology 
teacher who refuses to teach die 
creation theory along side die 
theory of evolution. Some 
students find this situation an 
offense to their beliefs. 

Human rights initiatives come 
in different forms and from various 
directions. The rep from Douglas 
reported that her president was 
taking quite an active role; Susan 
Witter has constituted a new 
Equity Committee and she has 
indicated to instructors that she 
expects ten minutes of class time to 
be dedicated to explaining college 
policy on human rights. She won’t 
accept ignorance of policy as an 
explanation when conflicts arise. 

VCC is continuing its poster 
campaign around the issue of 
homophobia. This year they have 
issued an invitation to other lower 
mainland campuses to participate 
and the prizes are tempting: 
$1,000, $ 500, and $250. UCFV 
has already received posters 
advertising the contest. 
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Betty Mosher from College of 
the Rockies will be distributing an 
Oxfam human rights charter 
petition to all the campuses. This 
is a global initiative. 

Here atUCFV, another human 
rights conference is planned for 
March 2000 involving Abbotsford 
Community Services and MCC. 

The afternoon of our full 
meeting day was directed toward 
drafting a working plan for 1999- 
2000. We decided to dedicate 
some time to the question of how 
to reconcile academic freedom 
with the risk of offense to 
protected groups. 

The question emerged: Are 
human rights protections about 
groups or individuals? The 
outcome might be a brochure, 
workshops, and new information 
for foe website. Some expressed a 
concern about policies, like those 
on student conduct, that few are 
aware of or know when to apply. 

Finally, once again the desire 
was expressed to do some part of 
our next meeting in concert with 
he Status of Women committee. 
The obvious choice was a 
workshop on academic freedom 
and its relationship to human 
rights. 

We also confirmed that we 
must document how well he new 
contract language on harassment 
works 

•Ellen Dixon 



STATUS OF WOMEN 
REPORT 

10 th Anniversary 

On December 6 th we mark he 
National Day of Remembrance and 
Action on Violence Against Women. 
On this day in 1989, 14 women in 
Montreal were murdered, because 
hey were women. 

As we reflect on this terrible loss, 
we must never forget hat many 
women continue to live and die in he 
shadow of violence. Some statistics 
hat are hard to bear but hat we need 
to know are: 

• In Canada, an average of 100 
women each year are murdered by 
heir male partners or ex-partners. 

• 62% of all women murdered are 
victims of domestic violence. 

• At least 1 in 10 women is battered 
by her male partner; almost half 
sustain serious physical injuries. 

• A Canadian woman is raped every 
17 minutes 

• 84% of sexual assaults are by 
someone known to he victim. 

• 90% of sexual assaults involve 
female victims; 99% of 
perpetrators are males. 

• 80% of women in he labour force 
have experienced sexual 
harassment on he job. 

To commemorate December 6*, 
he Status of Women representative 
along with he UCFV Women’s 
Centre, and he Student Activities co- 
ordinator have planned a Candlelight 
Vigil for Monday, December 6 at 
4:30 PM in he breezeway outside he 
Great Hall. 

We hope you come and 
demonstrate your support for building 
a culture of safety, equality, and 
justice for all women. The 
elimination of violence is a long term 


goal which can only be realized 
through lasting change in societal 
values and attitudes. 

-Catherine McDonald'" 

SPRING '99 SURVEY 

Late last Spring we surveyed 
members about he work he FSA 
Executive had conducted in 
1998/99. We knew when we sent 
he survey out it was too late in he 
year to get an accurate reading of 
how he membership truly felt. 

As Bev explained in he last 
issue of W&V , we experienced a 
lot of problems getting he thing 
ready to go. Our intention was to 
have he survey out right at he end 
of he winter semester when 
everyone was still around. 
Unfortunately, it didn’t happen 
hat way, so we only received 
108 responses. Of he 108 who 
did respond, it was about a 
50/50 Faculty and Staff. Seven 
respondents were RPTs, six 
director/managers, and seven \ J 
department/program heads. 

Here is a synopsis of he results, 
with our comments in italics. 

On the general direction of 
the Executive 

• majority supported he positions 
and actions taken by he FSA. 

• majority felt hat hey received 
sufficient communication 

• majority believe hat he FSA 
represented heir interests well 

• majority felt he FSA Executive 
conducted themselves ethically 
and responsibly. 

• majority felt he FSA would 
uphold a member’s rights and 
interests effectively in a crisis. 

On bargaining and CIEA „ > 

President’s report in this issue on 
Bargaining 2001.) 
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• majority either did not have an 
opinion, or felt the results of 
last year’s bargaining were 
moderately positive. 

• majority either did not have an 
opinion or moderately support 
our affiliation with CIEA. 

• majority agree moderately that 
being at the provincial 
(Common) bargaining table 
was the right decision. 

• majority agree moderately that 
we should continue to 
participate at the Common 
table. 

• majority either did not have an 
opinion or agree moderately 
that local bargaining should 
involve greater participation 
and consultation with the 
membership. (We are working 
on a plan to keep the members 
involved and informed going 
into the next round of 

bargaining.) 

On specific issues & concerns 

• majority would like to see 
more documentation ofU CFV 
policies and guidelines for the 
application of policies. (Being 
addressed in David Morosan ’s 
Agreements Documentation 
Project. See President’s report 

on LAMM) 

• majority feel the FSA should 
be more involved in ensuring 
workload equity across the 
institution. (Will be addressed 
in next round of bargaining) 

• majority either did not have 
an opinion, or feel that the 
FSA should not be involved 
in pursuing research 
opportunities for Faculty. 


• majority did not have an 
opinion either way on die 
fairness of the Faculty work 
allocation language bargained 
in 1998. 


• majority either do not have an 
opinion or are moderately 
interested in knowing more about 
the work of JPDC. 

• majority either do not have an 
opinion or are moderately 
interested in attending some 
information sessions to help them 
better understand the Collective 
Agreement. (Some questions and 
concerns my be addressed in the 
Agreement’s Documentation 

Project) 



On re-structuring the FSA 

• majority do not have an opinion 
or agree moderately that more 
resources should be allocated to 
documenting agreements, 
inquiries, etc. and making them 
more accessible to members. 
(Being addressed in Agreements 
Documentation Project) 

• majority feel the roles of president 
and grievance chairs should be 
provided with supporting 
personnel (VPs and shop stewards) 
who have release time to become 

' more involved in decision making. 


We are developing a well- 
trained Shop Steward network 
which should be up and running by 
September 2000/2001. The plan is 
to have the Shop Stewards handle 
grievances at the informal and 
fust step of the formal stage. 
At the second step, the Grievance 
Chair will take over. We 
are hoping to negotiate release 
time for the Stewards covered 
byUCFV. 

At present we have a very active 
Table Officers group (President, 
VPs, Past President, Grievance 
Chairs, and any other Executive 
members who can make it) who 
meet once a week to discuss 
burning issues that cannot wait 
for the monthly Executive 
meeting. Most of these people are 
doing this extra work on their own 
time. 

Except for a recently negotiated 
$15, 000. 00 a year, all releases are 
paid by the FSA and funds are 
limited. The Executive worked on 
this problem last year but couldn ’t 
come up with a way of re- 
allocating releases that we all 
agreed on. 


On other FSA issues 


• majority either do not have an 
opinion or are not interested in 
participating on the FSA 
Executive in the future. (Aw 
c’mon, it's fun) 

• majority are unable to assume 
FSA duties, even if they wanted 
to, because the nature of their 
job does not allow it 

• majority have read some of the 
Collective Agreement. 

• majority are moderately 
satisfied with their level of 
understanding of their rights 
and benefits. 
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General Questions 

• majority are moderately 
optimistic about their future at 
UCFV. 

• majority either do not have an 
opinion or are moderately 
satisfied that their time spent 
on UCFV committees and 
administration is effective and 
productive. 

• majority either do not have an 
opinion or agree moderately 
that the processes of decision 
making and governance at 
UCFV are fair and accessible. 

Even though it is far from 
conclusive the results of this 
survey will help to guide the work 
of the FSA this year. 

If you have questions or would 
like to discuss these results please 
contact your Executive Liaison, 
as listed in the last W&V. If you 
can’t find your copy, contact the 
FSA office. 

Full survey results and all 
comments are posted on our FSA 
web site, which can be accessed 
through UCFV’s web site. 

-Bev Lowen & Heidi Tvete 



REVIEW: Hard To Please at 
the Film Fest 

If you're a feeling type like me, 
you go to the Vancouver 
International Film Festival to suffer. 
What you learn, year after year, is 
that there's a reason why vast 
numbers of movies don't ever make it 
into mainstream commercial 
distribution. This year’s designated 
director-to-be-rescued-from-obscurity 
was an Egyptian named Youssef 
Chahine, "whose work needs only to 
be seen to be instantly enjoyed and 
admired," according to the Festival 
booklet. Nine of his films were 
screened, of which I saw the better 
part, for want of a better expression, 
of two, then fled to the street to avoid 
certain asphyxiation. At this remove 
it would be just too depressing to go 
back and count the ways I did not 
love him, but what I will never 
understand is how an audience can 
over and over again howl with 
derision at a film's manifest 
gaucheries, yet stay glued in its 
collective seat to the end. Are these 
people somehow enjoying and 
admiring despite their own mocking 
laughter? Are they milking the thing 
for their money's worth? 

If a film festival makes us grateful 
that the mainstream screens out 
dreck, it also reveals how little 
tolerance the System has for oddball 
genius. There was a wonderful, subtle 
Canadian film called The Five 
Senses, directed by Jeremy Podeswa, 
that will probably never make it to the 
video stores much less the big screen. 
A handful of quite likeable but 
vaguely Bergmanesque (remember 
Bergman?) Torontonians can't quite 
love because they can't quite believe 
themselves lovable, and it takes the 
disappearance of a small girl in a city 
park to bring them, or some of them 
at least, out of their heads and 
literally to their senses. One critic 
mostly loved the film but said "the 
film's dramatic conclusion — the 
ultimate fate of the girl — makes no 
sense at all." To me, though, the 
whole point of the film had to do with 
losing and regaining touch with the 
archetype of the Child. Wonderful 


performance as a gay\bisexual 
housecleaner by Daniel Maclvor, 
and another by a young local acjer 
named Brendan Fletcher who ; 
brought great energy to the recent 
Vancouver film rollercoaster. 


It was also a great treat to see 
Zhan Yuang's documentary Crazy 
English, which is about teaching 
English as a second language. The 
teacher is Li Yang, who, as a 
student, overcame a morbid 
introversion by going up on the roof 
of his dormitory and screaming 
English phrases at the top of his 
voice. This became the modus 
operandi for a wildly successful 
career as a sort of rock star of the 
ESL circuit. It is every teacher's wet 
dream: standing on a platform in he 
midst of wildly appreciative 
audiences in he tens of thousands, 
doing your thing. The film's 
technique is as conventional as Li's 
pedagogy is not: it simply follows 
him around China and shows him at 
work. His secret is simple: he gets 
people to shout. Anyone who has 
tried to learn a new language kr 
that self-consciousness is he grea. _ 
impediment; you can't learn much 
when you mutter. And you can't yell 
a new language without laughing at 
yourself. One of Li's stock phrases is 
about he desirability of losing face, 
and one suspects that he main 
reason he now has such a confident, 
outgoing face himself is that he 
found a way to throw away his old, 
self-effacing 
persona. A very 
funny film, 
highly re- 
commended 
as P.D. 


-Graham Dowden 
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REVIEW: Coming Up Roses 

Critics and audiences 
everywhere are buzzing about 
American Beauty, though the talk 
is confusing because no two, it 
seems, can agree on what is 
obviously the biggest American film 
to come along in some time. And 
it’s not just the small stuff — there’s 
major disagreement on things like: 
is this comedy or tragedy, realistic 
or phony, good or bad? 

Now thats interesting. The 
film’s power lies, I think, in its 
capacity to dislocate our 
expectations by blending apparently 
opposed elements. 

Perhaps we can at least agree 
that A# is darkly satiric, offering a 
mordant millennial take on the 
American Dream turned 
nightmare, a world in which 
consumerism has so mired its 
citizens that they are rendered 
insensible to any spiritual, 
aesthetic, or moral values, and are 
therefore doomed. A sub-text 
seems to be ‘this is what happens 
when you watch too much TV’. 
Not that surprising a message, 
really; after all, AB was penned by 
Allan Ball, a writer with a strong 
background in sitcoms, TV 
programming that vigorously 
promulgates materialistic values 
based on the illusion of security in 
suburbia, SUVs, and safe sex. 

The story begins this way: At 
42, our hero, Lester, realizes his 
flabby, comfort-ful life is 
meaningless (he’s a writer/flack 
for the advertising industry, 


married to a novice realtor). So he 
‘drops out’, or rather retreats into 
adolescent fantasies, trying to recapture 
the lost body and banality of his youth. 
He gets a job flipping burgers at 
Smiley’s Drive-thru, buys a red 70's 
muscle car and some high-priced, high- 
quality dope, builds up his abs while 
grooving to “American Woman,” and 
falls empty-head-over-heels for Angela, 
his daughter’s blonde 17 year old best 
friend. When not day-dreaming, Lester 
feuds with his dress-for-success, self- 
help-addicted wife and his deeply 
anomic daughter — because aZfwomen 
are bitches, inimical to the male (boy) 
vision ofhappiness, which is, according 
to our hero, to jerk off 
whenever/wherever he feels like it (and 
yes, he follows his dream). 

At one level, all the characters are 
such cliches. For instance, you’ve 
got your ‘All American’ family next 
door made up of a psychotic 
homophobe/phile ex-Marine colonel, 
his mentally-ill son turned dope dealer, 
and the chemically-sedated zombie- 
mom, so catatonic that she makes the 
Stepford wives look positively feisty. 

Yet these American Dream cutouts 
are not mere caricatures. An old- 
fashioned, stagy directorial hand 
(Hitchcock crossed with Egoyan?) helps 
to make the characters memorable, 
people you care about — well, at least 
half of the time — and their story 
iconically meaningful. 

Visually the film is ravishing; die 
cinematography infuses each frame 
with luminous beauty. The pacing is 
deliberate, even languid, and every 
scene seems theatrical, like huge 
19* century paintings come to dreamy 
life. 

Performances, on the other hand, 
are intense, powerful, and complex. 
The daughter’s drug-dealing boyfriend 
(played with an eerie charm 
reminiscent of Anthony Perkins in 
Psycho), is so alienated that he can 
only view the world through the 
distancing lens of his camcorder; but 
with it he also sees and records the 
haunting beauty of life. Likewise the 
daughter, a soulless teenage Goneril 
deep in thrall to suburban ennui; she 


wants her dad killed ’cause he’s, 
well, just such a useless jerk — yet 
her need for love, her pathetic MTV- 
inspired distaste for her own 
perfectly great body, her helpless 
envy of Angela’s ability to capture 
Dad’s attention, all conspire to 
arouse a queasy, unwilling empathy 
in the viewer. 

Throughout the film, elements of 
story and style diverge and 
recombine to create a disturbingly 
ambiguous reality. Thus the young 
lovers — gonzo dope pusher and 
proto-murderess — somehow 
become the moral centre of the 
movie’s world. The success/money 
obsessed wife, frantic to become a 
real estate Queen, is at die same time 
heartrending in her doomed struggle 
to overcome inner fears, the 
‘babyish’ humanity she’s been taught 
to deride. The trash-talking teenage 
slutkin is really a scared, troubled 
virgin. And so on. We even feel 
that there is an almost admirable 
quality in our schmuck hero’s 
withdrawal from the rat race, 
something sort of invigorating in his 
selfishness, in that he at least 
becomes able to directly apprehend 
his own life — without the 
hypocritical pieties of his pre- 
epiphany existence. 
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All this points to the inherent 
contradictions of contemporary 
North America, the bewildering 
mix of incredible material plenty 
and spiritual bankruptcy, of beauty 
and horror. Our perceptions are 
endlessly challenged by dichotomy. 
Thus one of the central images in 
die movie, a plastic bag buffeted by 
wind against the backdrop of a 
garage door, captured on 
camcorder, is transformed into die 
emblem of the real, if fleeting, 
meaning/ beauty of life. 

The other crucial touchstone in 
the film is, of course, the red, red 
rose — the American Beauty that 
appears in almost every scene. 
Roses are our favourite ambivalent 
symbols of love: sure they smell 
entrancing and look great, but they 
also sport thorns to rip your flesh 
and make you bleed. 

Even more equivocal, consider 
the actual American Beauty rose, a 
hybrid tea, long lasting, photogenic, 
conventionally lovely, but a product 
of careful breeding and high-tech 
artifice, a flower that survives only 
with a big investment of chemical 
fertilizers, fungicides, pesticides, 
and resource-heavy care. Like our 
own paradoxical life and times? 

So, comedy or drama? 
Howabout a hybrid, the ‘comic 
tragedy’: Quite different from what 
we are used to as ‘tragi-comedy’, 
which has dark spots but ends on a 
bright note, this new form seems to 
offer not a positive outcome with 
harrowing aspects along the way, 
but a sad one that perversely 
exhilarates the viewer with its dark 
wit and disturbing vision. 


-Ryszard Dubanski 



Y2K-ready Language 

Ed: You know what they say about 

building your vocabulary. Here are a 

lew terms to make you millennially 

prepared. 

• Alpha geek: The most techy person 
in a work group. 

• angry fruit salad: A website that 
uses too many colours — flashy but 
irritating if you spend any time at it. 

• Bozone: The invisible substance that 
surrounds stupid people and 
prevents good, sensible ideas from 
penetrating, like ‘ozone’ but not in 
danger of diminishing. 

• cobweb: A web page that has not 
been updated for a long time. 

• Dopelar Effect: The tendency of 
dumb ideas to seem smarter when 
you approach them quickly enough. 

• Dorito Syndrome: Those feelings of 
dissatisfaction and emptiness 
triggered by addictive 
substances/activities that lack 
nutritional content, like surfing the 
web. 

• extraterrestaurant: One of those 
overly exotic eateries with really 
weird dishes. 

• Feature Shock: Used to describe 
reaction to any high-tech device 
with many obscure features 
inadequately described in a micro- 
fonted instruction manual. 
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• 404: Someone clueless — from 
the www error message “404 not 
found,” meaning the requested 
document cannot be located 

• gray /blue/red, etc. bar land: The 
mysterious place you go when 
staring at the screen of a 
computer processing something 
very, very slowly. 

• groundhog test:: The initial turn 
on of hardware after servicing or 
installation; if you plug it in and 
see your shadow in a flash of 
sparks it will probably take six 
weeks to get it going again. 

• mouse potato: That’s the on-line 
generation’s version ofyou-know- 
what. 

• percussive maintenance: The 
fine art of whacking a computer 
to get it to work. 

• Sorcerer’s apprentice mode: 
When every problem you solve 
causes two more to arise. 

• virtual Friday: The last wo, , 
day before a long weekend, 
whatever day it is. 

(Source: Sunfun) 
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NOTES & NOTICES 


cheaters.com: On-line Term Paper Mills • 

• 1 Stop Research Paper Shoo 

• ACI Writing Assistance Center : quality Customized Research 

• A-l Termoaners 

• A+ Papers: only $9.95/year for access to database of papers 

• Absolutely Free - Online Essays: free online reports and essays for high school and college. 

• Academic Assistance: delivers termpapers in science, social science and helps with research. 

• Academic Termpapers: This site offers a huge selection ofhi^i-quality research papers and reports at $7 per pagp Oictnm writing 
and research is also available from an expert staff. 

• ACI Net Guide to Termpapers: includes list office term paper sources. 

• ACI Thesis & Dissertation Solutions: service on the Internet through which vour writing project is personally directed hy a firm w 
college teacher, Harvard graduate.and Ph.D. 

• ACI Writin g Assistance Center: very good guide to writing essays. 

• BigNerds.Com: over 800 free essays, term papers, and book reports 

• Biology Papers: four college level bio papers 

• Blur of Insanity; nine papers online 

• Brain Trust: lots of essays and papers on many different subjects. 

• Cheater.com: a place for all the school students 'who wait until foe last second to do a huge report Indudes a student made 
database of papers covering many topics. 

• Cheat Factory: essays sorted by topic and level. 

• Chuelrjrrrs College Resources: many quality free term papers, reports, and other related stuff. 

• Collegiate Care Research Assistance: provides modd research and term papers worldwide. 

• Cooiale: foe best Spanish essays on foe Net 

• Coshe's Reports: over 5,000 essays, term papers, etc. for a small fee. 

• Cow Dung Essays 

• Cowessavs : one-stop source for free, high-quality term papers, essays, and reports on all subjects. 

• Cyber Essays: thousands of free essays, reports, term papers searchable and categorised 

• Dorian's Paner Archive: about 20 term papers. 

• Dpwncrap.com: “great place to get your homework done if you kids forgot to do it. ” 

• The Essay Organization: more than 1.000 essays and growing every week 

• Essay Depot many essays with descriptions. 

9 EssavMan's Web Site: “free essays, free reports, and free term papers for ideas and creativity ” 

• Essavsearch: 

• Es^yX'Strey : 

• EssayWprld: “Hundreds of FREE essays, term papers, and reports for school and college. Written by students an all topics. 
Browse and download them all for free.” 

• Evil House of Cheat “Over 9500 essays, reports and termpapers. Searchable. Free.” 

• Free Reports and Essays: free reports on many subjects, organized very neatly. 

9 Free Research.com: 

• Genius Papers: supplying term papers, book reports, and essays. 

• Homework’s Done: 

• Jon Paul's Home Page 

• Jimbo's 100% Free Essays: 100s of essays 00% free. 

9 Jungle Page : the premier online student research center. 

• Just Free Stuff including education and essay related sniff. 

• Knowledge Reports : Catalog and custom research term papers. Graduate and undergraduate research assistance. 

9 Lazy Students: Provides research assistance for research papers, term papers and projects. 

• Mad Papers: Get over 1000 reports, essays, term papers, and senior papers 

• Mark's Paper Page: five college level term papers 
9 More Free Essays bv Anders Bvlund : 

• Net Essays “Your one stop shop for all your school paper needs!” 

9 NetTnfo2U: research assistance for research papers and projects. 

• Paper Masters : $16 to $25 /page 

9 Paper Sure : Research papers written to your specifications. 

9 Papers Inn: Free and inexpensive term papers and book reviews. 
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• Phree Ryder : “Our continually growing fine archive contains many different types of papers.” 

• PJ Marketing Research : “Get International Marketing Reports and essays. No Charge. All essays are with complete 
descriptions, including grade given when handed in.” 

• Phils Verbosity : 

• Planet Pacers : A lot of papers with a nice search engine. 

• Professor Korn : Term papers, resumes, editing, homework, answer keys, tutoring in any subject 

• jkpp flz . ne t 

• Research Assistance: term papers, dissertations, essays, dieses, book reports, custom research. 

• Research Papers Online: downloadable term papers delivered instandy. 

• Research Paper.com 

• School Papers.com: Over 2000 free essays and reports. 

• School Sucks: library of free academic papers; also available in Spanish. 

• Shakespeare Essay Database 

• Smart Essays: “Your one-stop source for FREE Term Papers, Essays, Reports on all subjects! Huge selection of free student 
written homework to cheat from.” 

• Studvworld : Custom reports are written with you for about $20 each. 

• Superior Termnaners: “custom written papers to meet vour specifications in all subjects and levels.” 

• Termoapers 911: “Desperate for help with that paper due on Monday!? All Papers under $19.” 

• Term Paper Emporium 

• Termnaner Experts: Masters and PhD writers 24 hours a day, 7 days a week. 

• Term Paper Helpline: This professor can help you edit and perfect your essay. 

• The Essay Organization: essays in English, Dutch, Norwegian, German, Swedish, and Danish. 

• The Free Essay and Report Pace 

• The Paper Project: “The Ultimate Online Database of Essays. Book Reports, and Term Papers.” 

• The Paper Store 

• Thousands of Papers fT.O.P.1: provides model term papers indexed in an online catalog. 

• Totally Free Papers: “This site is Totally Free for all your termpaper, paper, and essay needs.” 

• Write Mv Essav: custom and pre-written essays. 


(Source: BUFA) Ed.: This list is by no means complete. On the other band, some techno help is offered by sites like plaemnsm.ork. 
IntezriGuard. etc., which will provide software that can detect ‘originality’. 


